
Through our broker dealer, CFS, South Metro 

Federal Credit Union provides a variety of 

retirement plan options, including 401 (k) and 

SEP plans as well as SIMPLE IRA’s. Different 

plans have a variety of features, benefits 

and tax advantages. Business retirement 

plans can offer tax-deductable contributions 

and tax-deferred growth opportunities. For 

people age 50 or above, many of these plans 

provide a catch-up contribution plan.

Business Retirement Plans

401 (k) Plan
Our CFS financial advisor works with several 
401(k) plan providers to help you select the 
solution that best meets your business needs. In 
general, a 401(k) plan:

  Allows employers to make pretax 
contributions up to 25% of eligible 
compensation (annual contribution 
maximum determined by the IRS)

  Allows employee salary deferral 
contributions 

  Can include an employer matching 
contribution

  May provide employees the options for 
loans and Roth deferrals

IndIvIdual(k) Plan
An Individual(k) plan is an individual 401(k), 
designed for self-employed individuals to help 
maximize retirement savings. The individual(k):

  Is available to business owners, partners and 
their spouses

  Has the same contribution limits as a 
regular 401(k) plan but simplified, lower cost 
administration

  Allows for loans and Roth deferrals

SEP Plan
With the flexibility to align employer 
contributions with business activity each year, a 
SEP (Simplified Employee Pension) plan can be 
a cost-effective way to help employees save for 
retirement. A SEP plan:

  Requires contributions to be made by 
employers, but can vary from year to year 
based on your business activity

  Allows employers to make tax-deductible 
contributions up to 25% of eligible 
compensation (annual contribution 
maximum determined by IRS)

  Is commonly used by business owners with 
high wages and a limited number of eligible 
employees

  May offer consolidation of retirement 
accounts through rollovers from former 
employers’ plans or in other IRAs

SIMPlE IRa
With easy administration and little paperwork, 
this plan lives up to its name. The SIMPLE 
(Savings Incentive Match Plan for Employees) IRA 
can be a cost-effective way to attract and retain 
top talent. A SIMPLE IRA:

  Is available to small businesses with 100 or 
fewer employees

  Allows employers to deduct contributions as 
a business expense

  Is funded primarily by participant salary 
deferrals, but requires employer match or 
non-elective contribution each year

A range of retirement plans are 
available to address the 
retirement needs of you, your 
business and your employees.

*  Non-deposit investment products and services are offered through CUSO Financial Services, L.P. (“CFS”), a registered 
broker-dealer (Member FINRA/SIPC) and SEC Registered Investment Advisor. Products offered through CFS: are not 
nCua/nCuSIF or otherwise federally insured, are not guarantees or obligations of the credit union, and may involve 
investment risk including possible loss of principal. Investment Representatives are registered through CFS. The credit 
union has contracted with CFS to make non-deposit investment products and services available to credit union members.

 



Whatever your needs, South Metro Federal Credit Union has a solution. Compare retirement plans 

below to determine the right option for you, your business, and your employees.

Compare Retirement Plans

Need more help deciding 

on the right retirement 

plan? Let our retirement 

advisors help. 

Who it’s for

Key advantages

Who can contribute

SEP IRa

Self-employed 
individual or small 
business owner, 
including those 
with employees

Easy to set up and 
maintain

Flexible annual 
funding 
requirements

Funded solely 
by employer 
contributions

SIMPlE IRa

Businesses with 
100 or fewer 
employees and 
self-employed 
individuals

Salary deferral 
plan with less 
administration

Electronic funding 
with customized 
contribution 
allocation for each 
participant

Funded by 
employee 
deferrals and 
employer 
contributions

401 (k)

Any type of 
public or private 
company 

Flexibility in plan 
design

Plan 
administrative 
services, 
investment 
management, 
and participant 
education 
programs

Funded by 
employee 
deferrals and 
employer 
contributions

SMall BuSInESS PlanS

*  Non-deposit investment products and services are offered through CUSO Financial Services, L.P. (“CFS”), a registered 
broker-dealer (Member FINRA/SIPC) and SEC Registered Investment Advisor. Products offered through CFS: are not 
nCua/nCuSIF or otherwise federally insured, are not guarantees or obligations of the credit union, and may involve 
investment risk including possible loss of principal. Investment Representatives are registered through CFS. The credit 
union has contracted with CFS to make non-deposit investment products and services available to credit union members.

 



With so much to think about day-to-day, many business owners 

don’t take time to consider the importance of a proper business 

succession plan. Without one, the death of an owner could mean 

the end of the business. Help ensure the survival of your business and the financial security of your 

family with a buy-sell agreement funded by life insurance.

 Insurance products and services are offered through CUSO Financial Services, Inc. (“CFS”). Products offered through CFS: 
are not NCUA/NCUSIF or otherwise federally insured, are not guarantees or obligations of the credit union, and may 
involve investment risk including possible loss of principal. Investment Representatives are licensed through CFS. The 
credit union has contracted with CFS to make certain insurance products and services available to credit union members.

Buy-Sell Life Insurance

Help protect the
life of your business.

PuRPOSE OF a BuY-SEll
A buy-sell agreement is a legally binding 
contract that assures the seamless transfer of 
ownership upon the death of an owner.

Depending on the type of agreement, the other 
owner(s) or the business itself is obligated to 
purchase the deceased’s business interest, and 
the deceased’s beneficiaries are obligated to sell 
at a predetermined price.

BEnEFITS OF a BuY-SEll
A buy-sell agreement funded by a life 
insurance policy has numerous advantages for 
beneficiaries and surviving owners.

Beneficiaries
 Guarantees a predetermined price for the 

business.
 Provides funds to pay outstanding debts and 

expenses.
 Establishes a value of the business for estate 

purposes.

Surviving Owners
 Guarantees a predetermined price for the 

business.
 Provides funds to help purchase the 

deceased owner’s interest.
 Moves the company forward with partners 

identified by the owner(s)

FundInG THE aGREEMEnT
One of the best ways to fund a buy-sell 
agreement is with life insurance. A life insurance 
policy provides a federal income-tax-free source 
of funds with which to purchase the deceased 
owner’s interest in the business.

HOW a BuY-SEll WORKS
Buy-sell agreements can be used for 
any business structure, including Sole 
Proprietorships, Partnerships, Limited Liability 
Companies (LLCs) and Corporations. Your lawyer 
will draft the agreement based on the terms you 
and any other owners agree to.

InCOME TaX COnSIdERaTIOnS
Buy-sell agreements can carry important tax 
considerations that you should understand.

Premiums
 Life insurance premiums are not tax 

deductible by the business or the insured

Cash Values
 The policy’s cash value grows on a 

tax-deferred basis

Death Benefit
 The death benefit is generally free of 

federal income taxes



South Metro Federal Credit Union provides business solutions to help 
ensure that all the effort and money invested in a business won’t 
disappear when the unexpected happens.

Whether you own a large company or a small family-operated business, the success of your 

business depends on smart strategy and planning. It’s important to protect your hard work. Many 

companies have a person whose position is vital to the success of the business. A key person may 

be an owner, partner, or employee without whom your business would suffer serious consequences.

Key Person Life Insurance

Insurance products and services are offered through CUSO Financial Services, Inc. (“CFS”). Products offered through CFS: 
are not NCUA/NCUSIF or otherwise federally insured, are not guarantees or obligations of the credit union, and may 
involve investment risk including possible loss of principal. Investment Representatives are licensed through CFS. The 
credit union has contracted with CFS to make certain insurance products and services available to credit union members.

HOW IT WORKS
It’s simple. The business purchases a policy on the 
key employee’s life, pays the premiums, and is the 
beneficiary on the policy. If the key employee dies 
while the policy is in effect, the company receives 
the death benefit proceeds to help cover financial 
losses resulting from the employee’s death. 

These losses could include: 
 Loss of managerial skill and experience 
 Decrease in sales
 Adverse effect on production
 A restriction on credit to the company 
 Expense of recruiting and training a replacement.

Death benefit
is tax-free

KEY PERSON
COMPANY PAYS

PREMIUM
INSURANCE
COMPANY

Premium payments are
not tax deductible


